
Welcome to the 2020-2021 University Handbook 
The University Handbook contains information about the organization, services, and policies of Kennesaw State 
University. 
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Designated by the Board of Regents of the University System of Georgia as a comprehensive university and by the 





corporate and foundation relations through the Kennesaw State University Foundation, annual giving and 
planned giving, major gifts, and alumni affairs. 

The Vice President of Information Technology and Chief Information Officer has primary oversight for all 
University information and technology activities, both academic and administrative. University Information 
Technology Services ensures that all technology services are current and operating from a secure platform to 
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The Vice President of Administration has primary oversight of administrative operations, human resources, facilities, 
event and venue management, strategic initiatives, and campus services, including the University's housing and 
residence life, bookstore, dining services, parking and transportation, and health clinic. 
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KSU Athletics, an NCAA Division I program, is committed to providing the best possible student-athlete experience in 
an environment that supports academic excellence and the wellbeing of student athletes, while allowing them to 
compete successfully at the highest levels of intercollegiate athletics. The Athletics Division strives to build champions 
in the classroom, on the field, in the community, and in life through academic excellence and integrity, while ensuring 
that all teams and departmental operations are consistent with the mission of Kennesaw State University. Athletics is 
committed to providing fair and equitable treatment for all student-athletes and personnel; and to fostering citizenship, 
leadership, and social responsibility. See https://ksuowls.com/ for additional information about KSU Athletics.  
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KSU Enrollment Services (https://enrollmentservices.kennesaw.edu/) enhances University enrollment through 
recruitment, admissions, and retention; and includes Financial Aid, the Registrar, and Career Planning and 
Development offices. 
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The External Affairs Division is comprised of two key entities: the Office of Strategic Communications and Marketing 
and the Office of Government Relations. Strategic Communications and Marketing promotes the University's brand 
identity and provides professional communications and marketing support to the KSU community, while working 
strategically to increase awareness about the University to its many internal and external audiences. The Office of 
Government Relations serves as the primary point of contact between the University and local, state, and federal 
government offices and legislative bodies. That office works with elected officials at all levels and the University 
System of Georgia and its institutions to develop and implement strategies and programs to achieve public funding 
goals. The website addresses for those offices are https://stratcomm.kennesaw.edu/ and https://gr.kennesaw.edu/. 
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The Vice President of Finance has primary oversight for University fiscal services, including accounts payable, payroll, 
procurement, contracts administration, and bu b



Department of Public Safety and University Police and the Office of Institutional Equity report to the Chief Legal 
Affairs Officer. The website address for the Division of Legal Affairs is https://legal.kennesaw.edu/.  
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The Office of Research (https://research.kennesaw.edu/) enhances research at Kennesaw State University for faculty 
and students, through vision, strategies, support, and the facilitation of opportunities. 
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The Division of Student Affairs offers programs, services, and activities that support and engage student success 
beyond the classroom.  



The academic deans are directly responsible for administering the advising program in their respective colleges. The 
Undergraduate Advising Council, consisting of advising directors/managers and/or representatives from each of the 
colleges, Enrollment Services, and other campus partners, is chaired by the Executive Director for University Advising, 
who works to improve the advising process and system. The Executive Director builds collaborative relationships with 
campus partners to facilitate and advance the University's student success initiatives. 
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Although faculty advising is considered to be a contractual obligation, the extent of that obligation varies by unit. Each 
faculty member should consult the respective department chair or school director to determine specific advising 
obligations. In most colleges, advising is a primary responsibility for professional staff and faculty advisors serve as 
mentors to the students in the discipline.  

Recognizing effective advising is a partnership between advisor and advisee and each has a role and responsibility, it is 
expected, regardless of where the advising occurs, the academic advisor's roles are to: 

• Help the advisee understand the academic and administrative processes of the University, 
• Help the advisee understand the expected standards of achievement and likelihood of success in certain areas 

of study, 
• Discuss the educational and career objectives suited to the advisee's demonstrated abilities and expressed 

interests, 
• Help the advisee to understand the relationships a
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Administrative responsibility for the advising program at Kennesaw State University resides with the Provost and 
Senior Vice President for Academic Affairs. 

The academic deans are directly responsible for administering the advising program in their respective colleges. The 
Undergraduate Advising Council, consisting of representatives from each of the colleges, Enrollment Services, and 
other campus partners. The Council is chaired by the AVP for Academic Advising, who works to improve the advising 
process and system. 
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Although faculty advising is considered to be a contractual obligation, the extent of that obligation varies by unit. 
Faculty members should consult their respective department chairs to determine their specific advising obligations. In 
most colleges, advising is a primary responsibility for professional staff, and faculty advisors serve as mentors to the 
students in the discipline.  

Recognizing that effective advising is a partnership between advisors and advisees and that each has its own role and 
responsibility, it is expected that, regardless of where the advising occurs, the academic advisor's roles is to: 

• Help the advisee understand the academic and administrative processes of the university. 
• Help the advisee understand the expected standards of achievement and likelihood of success in certain areas 

of study. 
• Discuss the educational and career objectives suited to the advisee's demonstrated abilities and expressed 



The Higher Education Program and Policy Council outlined six principles of shared governance (The American 
Federation of Teachers (AFT). (2006). Shared Governance in Colleges and Universities: A Statement by the Higher 
Education Program and Policy Council.). The Council emphasizes the role of faculty in setting academic standards, 
requiring academic freedom, owning academic personnel status, establishing faculty senates, providing accreditation 
support, and participating in shared governance. Although the composition of shared governance bodies differs 
between institutions, the principle of involvement remains central to the shared governance process. Indeed, the AFT 
suggests that all levels of faculty and staff should be involved in committees, task forces, and decision-





A permanent standing committee addresses a long-standing need. These standing committees meet at least once by 
the end of September, unless the committee is "called as needed." The make-up of these committees consists of 
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Purpose: This committee will evaluate petitions for exemptions to academic regulations in the area of admissions, 
withdrawals, retention, dismissals, grade changes, graduation requirements, and other matters of academic standing. 
The results of this work will be sent to the Provost and Registrar.
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Purpose: The Adult Learning Committee (ALC) serves as an advocate for and facilitator of adult learning programs 
and prior learning assessment for KSU. 

Membership: 

1. Voting:  
a. One representative from each degree-granting college 
b. Representative from Graduate Policies and Curriculum Committee 
c. Representative from Graduate College 
d. Two representatives from Faculty Senate 

2. Non-Voting:  
a. Representative from Student Affairs 
b. Representative from Enrollment Services 
c. Representative from the Office of the Registrar 
d. University Prior Learning Assessment Coordinator 
e. Representative from Chairs' and Directors' Assembly 

Term: 2 years, renewable 
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Purpose and Procedures: The Athletics Admissions Advisory Committee (AAAC) will advise the Admissions Office's 
Undergraduate Admissions Appeals Committee (UAAC) regarding the applications for admission of prospective 
student-athletes who: 

1. do not meet all applicable NCAA initial eligibility standards and/or fall short of KSU admission standards in 
one or more areas and/or 

2. have a past that contains an incident or incidents that may, if aired, provide negative publicity for the 
University.  

Membership: 

1. Faculty (3 voting members)  
a. Faculty Athletics Representative to the NCAA will chair the committee. 
b. Two President's Athletics Oversight Council (PAOC) teaching faculty representatives - elected by 

the teaching faculty representatives of the colleges on the PAOC from among their number. In case 
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Purpose: 



Membership: Members of the CAF shall be intimately familiar with the principles of Academic Freedom outlined in 
Faculty Handbook, Section 2.1 and promulgated by the American Association of University Professors (AAUP) and 
ideally, trained in the application of those principles. The Faculty Senate Executive Committee shall solicit 
nominations for committee membership from faculty senators and non-senators. 

1. Five tenured faculty members elected by a vote of the Faculty Senate with no more than two from any single 
college 

2. One University Ombud (non-voting, ex-officio) 
Meetings: As needed; this body will meet at least once per academic year. 

Term: 5 years (staggered) 
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Purpose: This body is a non-policy making entity that serves to ensure an efficient committee structure to assist the 
shared governance process and ensure advisory input is given to the senior administration. 

Membership: One representative from each of the following. 

1. Faculty Senate 
2. Staff Senate 
3. Student Government Association 

Meetings: Once per semester 

Term: 2 years 
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Purpose: The purpose of this committee is to: 

1. identify ways in which Kennesaw State University may work collaboratively to build strong university-
community partnerships that strengthen the educational experience and help build community capacity, 

2. 
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Purpose: This committee will evaluate proposals and existing processes to improve distance and technology enhanced 
learning. The results of this work will be sent to the Provost and the Executive Director of the Center for Excellence in 
Teaching and Learning (CETL). 

Membership: 

1. One representative from each degree-granting college 
2. Representative from CETL Distance Learning Innovations (non-voting). 

Meetings: At least once per semester  

Term: 2 years 
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Purpose: The Education Abroad Advisory Committee (EAAC) is a decision-making committee to review education 
abroad program proposals and to make policy recommendations for KSU education abroad programs. The EAAC 

$



Meeting, February - General Meeting, April - General Meeting. Additional meetings may be called as 
necessary.  
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Purpose: 



Term: 2 years 
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Purpose: Maintain the most recent/up-to-date and approved version of the Faculty Handbook and incorporate any 
future approved changes to the handbook that went through the shared governance process. 

Membership: 

1. One member of the Faculty Senate Executive Committee 
2. Senior Associate Vice President for Faculty  

Meetings: As needed to ensure an up-to-date, correct 
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Purpose: The purpose of the ITAC Committee is to: 1) facilitate dialogue between the Office of the Chief Information 
Officer (CIO), the Faculty Senate, the colleges, and the operational units of the University; 2) provide a forum for 
students, faculty, and staff to make recommendations concerning access to and use of information technology; and 3) 
provide feedback about new applications, operating system upgrades, instructional technologies, and respective 
deployments. ITAC shall appoint working committees and subcommittees as needed to advance the work of ITAC. 

Membership: 

1. One representative from each degree-granting college 
2. One representative from Library Services 
3. One representative from Professional Education with information technology background or interest 
4. One administrator or staff member with information technology or interest will be appointed from each 

operational unit, including Academic Affairs, Enrollment Services/Office of the Registrar, University 
Advancement, Center for Excellence in Teaching and Learning, Student Affairs, Office of the Chief 
Financial Officer, and Office of the Chief Administrative Office 

5. 



1. One Doctor of Veterinary Medicine with training or experience in laboratory animal science and medicine, 
who has direct or delegated program authority and responsibility for activities involving animals at the 
institution 

2. One practicing scientist experienced in research involving animals 
3. One member whose primary concerns are in a nonscientific area (e.g., ethicist, lawyer, or member of the 

clergy) 
4. One individual who is not affiliated with the Institution in any way other than as a member of the IACUC and 

is not a member of the immediate family of a person who is affiliated with the institution 
An individual, who meets the requirements of more than one of the categories above, may fulfill more than 
one requirement. However, no committee may consist of fewer than five members.  

Term: 3 years, renewable 
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Purpose: The ensure the biosafety of the University.  

Membership: The IBC size and composition shall be large enough to represent the range of personnel across the 
University who perform activities listed in Section II-B of the NIH Guidelines for Research Involving Recombinant or 
Synthetic Nucleic Acid Molecules and will include scientists and administrators from KSU and community 
representatives. Based on NIH Guidelines, Section IV-B-2-a-(1), the minimum number of IBC members is five. An 
effort is made to represent all major units served, to have a mix of technical expertise characteristic of the research 
protocols being reviewed, and to epitomize the diversity of the University community. Committee configuration will be 
kept in accordance with NIH Guidelines, Section IV-B-2-a.  

Full Members: The committee shall consist of no fewer than five full members, of whom: 

1. At least one member with appropriate infectious disease and recombinant DNA expertise 
2. At least two faculty members with experience in rDNA technology and/or biological safety and containment 
3. At least two community members, not affiliated with the Universit



The IBC Chair: 

The Vice President for Research appoints the committee chair from within the membership of the IBC for a 
term of three years. The chair's responsibilities include prescreening submitted registrations, as necessary, 
approving registrations or recommending review by the full committee, reviewing and approving amendments 
and updates, as necessary, ensuring member training, a task that may be designated to another qualified 
individual, setting meeting agendas, establishing meeting dates, and conducting and managing meetings. 

Term: 3 years, renewable 

G#$)+)F)+0#%;'7",+"&'40%-5'MG74N'60-'7"$"%-:3'&+)3'PFA%#'
<%-)+:+I%#)$'

Purpose: This committee is charged with the prior review and approval of all research involving human subjects that is 
conducted under the auspices of Kennesaw State University. 

Membership: 

1. Vice President for Research 
2. 



4. One undergraduate student appointed by the President of Student Government Association 
5. One graduate student appointed by the President of Student Government Association. 

Term: 2 years 
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Purpose: The Policy Process Council is a non-voting, collaborative, and representative body. The PPC reviews new 
and revised University-level policies and suggests revisions to policy drafts, when appropriate. PPC members notify 
their constituents about policy drafts and approved policies.  The council monitors the work of the Director of Policy, 
who chairs the PPC, assists responsible offices with policy development and revision, coordinates policy draft 
presentations to shared-governance and administrative bodies, the President's Cabinet, and the KSU President, oversees 
maintenance of the Policy Portal (https://policy.kennesaw.edu/), and communicates information about the policy 
process and policy approval to the KSU community.  

Membership:  The Director of Policy and one representative from each senate and council and for each 
division/office/department listed. 

1. Staff Senate 
2. Faculty Senate 
3. Student Government Association 
4. Academic Deans Council 
5. Chairs' and Directors' Assembly 
6. Administrators Council 
7. Division of Legal Affairs 
8. Division of Student Affairs 
9. Office of the Vice President of Administration 
10. Office of the Vice President for External Affairs 
11. Office of the Vice President of Finance 
12. Academic Affairs and Office of the Provost 
13. Division of University Advancement 
14. University Information Technology Services 
15. Department of Athletics 

10.

 

10.

 



1. Assisting University officials in developing a vision and proactive strategies for addressing issues and 
concerns of persons with disabilities on campus, 

2. Fashioning a proactive set of conversations, programs, and training initiatives to guide the University's 
strategic emphases surrounding disability strategies and resources, 

3. Providing advice on approaches that can contribute to KSU's goals of becoming a national leader in the 
higher education community with regard to how it embarks on issues and concerns related to persons with 
disabilities and other underrepresented groups, and 

4. 





2. Promoting the principles of environmental sustainability and preservation in our community by fostering 
social equity in access to and the fiscally responsible use of natural resources, and 

3. Assisting the administration, faculty, and staff in monitoring the University's greenhouse gas emissions, as a 
signatory institution of the American College and University Presidents' Climate Commitment, and in 
determining and meeting the goals of the University's Climate Action Plan. 
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Purpose: The Provost's Athletics Oversight Council is charged with strategic oversight of all academic matters related 
to intercollegiate athletics and all policies that impact student-athlete academic success and welfare. It is advisory to the 
Provost. More specifically, the PAOC serves in conjunction with the Provost to assure institutional control expected by 
the NCAA and the Board of Regents is in place. The Council is tasked with providing advice and counsel to the 



the Faculty Senate Executive Committee. As needed, this body makes policy recommendations to the Faculty Senate 
regarding the undergraduate curriculum development and review process. 

Membership: 

1. 







• Clearly acknowledge in bylaws the prerogative of the Committee of the Whole and its sub-committees to 
meet without the department chair or school director, 

• Be clearly identified in the bylaws as performing the purpose of the DFC, and 
• Be initially approved and then reaffirmed annually by a majority vote of the permanent full-time faculty 

members of the department/school by secret ballot as their preferred alternative to a DFC, as outlined 
elsewhere in this document. 

DFC Leadership 

The DFC chair must be elected by the elected members of the DFC from among their numbers. 

Operation 

Consistent with DFC's purpose of providing greater transparency and two-way communication between the faculty and 
the department chair or school director, the DFC will have the right to prompt access to department/school information 
relating to the planning and implementation of departmental or school policies. 

Once the DFC is established in a particular department/school, the DFC should work with the dean and/or the Office of 
the Ombuds to address problems arising in its work that may require external assistance and should notify the Faculty 
Senate Executive Committee for information purposes. 

Frequency of Meeting and Summer DFCs 

The DFC should meet as often as deemed appropriate by the council membership with a minimum of two meetings per 
semester. Each meeting will be called by the DFC chair. The department chair/school director or any other member of 
the DFC can request a meeting by contacting the DFC chair. 



4O'23"'90;;"8"'D%:F;).'90F#:+;'M9D9N'

The Role and Purpose of the CFC 
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Rejection of a proposal at any of the designated levels of review precludes adoption of the proposal in its present form 
and must be accompanied by a written explanation of the rationale behind the rejection. This explanation is to be 
distributed by the rejecting level of review to all earlier levels of review and to the initiator of the proposal. 

The curriculum process begins with a faculty originator and must be approved through the process identified for the 
proposed type of change. The Undergraduate Policies and Curriculum Committee and Graduate Policies and 
Curriculum Committee will ensure proposals compliance with University policies and goals. The recommendations of 



4.8 - Emergency and After-hours Assistance  
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The Kennesaw State Library System is composed of the Sturgis Library, the Johnson Library, and the Library 
Repository. The Library System is designed to meet the teaching, learning, and research needs of the greater University 
community. Both libraries are available to all KSU students and faculty in addition to having specific resources at the 
respective locations. The KSU libraries information, learning services, and programs are defined on 



University Information Technology Services provides campus and online infrastructure for networking, telephones, 
high-performance computing, and wireless connectivity in addition to supporting all desktop and mobile device 
computing on campus, including computer labs and virtual labs. Additional services provided include: 

• Academic and administrative software applications 
• Audiovisual equipment checkout 
• Campus websites 
• Classroom audiovisual infrastructure 
• Student, faculty, and staff web pages 
• Identity management 
• IT purchases 
• Network file storage 
• Technology training and documentation 
• University email 

The KSU Service Desk is the portal to getting assistance or access to University IT Services. They can be reached at 
470-578-6999 or service@kennesaw.edu. For more information, see https://uits.kennesaw.edu/. 
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Campus Services departments work together to make the University experience successful for students, faculty, staff, 
and visiting guests. Campus Services includes the departments listed below, which serve KSU by providing the 
essentials of campus life along with exceptional customer service: 

• Campus Postal Services 
• Campus Print Shop at Talon Express 
• Card Services 
• Central Receiving and Distribution 
• Copier Services 
• Door Access 
• Housing and Residence Life 
• KCash  
• Parking and Transportation 
• Student Health Services 
• Talon One Service Center 
• 



The use of indoor and outdoor recreational facilities and fields of Kennesaw State University for recreational purposes 
is limited to students, faculty, staff, and alumni at prescribed times set aside for this purpose. Rules and regulations 



oem@kennesaw.edu. The campus community is encouraged to follow OEM on Facebook and Twitter. It is important 
to make sure employee cell phone numbers are up to date i





5.6 - Appeals  
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Kennesaw Hall, Rm 1205 

585 Cobb Ave. NW 

Kennesaw, GA 30144 

470-578-2666 

860 Rossbacher Way 

Building A, Suite 160 

Marietta, GA 30060 

(470) 578-7361 

Kennesaw, GA 30144 

470-578-6030 
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Kennesaw State University is an educational community comprised of individuals from different ethnic, racial, and 
religious groups and of different genders, political beliefs, ages, abilities, and 



regulation 45 CFR Part 689. These laws, regulations, and policies require universities receiving federal funds to 
establish administrative procedures for reviewing allegations of misconduct in connection with research. This policy 
pertains to all research and creative activity (including federally funded research) conducted at Kennesaw State 
University. The Vice President for Research, acting as the University's Research Integrity Officer, is responsible for 
implementing this policy and for acting as liaison with external agencies and/or individuals making allegations. 

@II;+:%>+;+).'

This policy shall apply to Kennesaw State University (KSU) staff, instructional, administrative, and research faculty, 
and other members of the University's community including, without limit, graduate student research assistants, 
graduate student teaching assistants, graduate student staff, undergraduate students employed in research or other 
scholarly activity, post-doctoral fellows and post-doctoral research associates, visiting faculty or staff, faculty or staff 
on sabbatical leave, adjunct faculty when performing University work, and faculty or staff on leave without pay. This 
policy applies to students only when acting in the course of their employment with the University. 
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"Allegation" means any written or oral statement or other indication of possible scholarly misconduct made to an 
institutional official. 

"Complainant" is an individual filing a written complaint of misconduct. 

"Conflict of Interest" means the real or apparent interference of one person's interests with the interests of another 
person, where potential bias may occur due to prior or existing personal or professional relationships. 

"Day" or "Days" shall refer to working days. 

"Evidence" refers to documents or statements of any type which support or refute allegations and testimony. 

"Good faith allegation" means an allegation made with the honest belief that scholarly misconduct may have 
occurred. An allegation is not in good faith if it is made with reckless disregard for or willful ignorance of facts that 
would disprove the allegation. 

"Initial Inquiry" is an information-gathering and initial fact-finding process to determine whether an allegation or 
apparent instance of misconduct warrants a formal Investigation. An Inquiry should be conducted with minimum 
publicity and maximum confidentiality. 

"Investigation" 



deliberate use of any outside source without proper acknowledgment. Plagiarism is scholarly misconduct, whether it 
occurs in any published work or in applications for funding. 

"PHS" refers to the Public Health Service. 

"President" is the President of Kennesaw State University. 

"Respondent" is an individual who is the subject of an inquiry or investigation. 

"University" 



If it is determined that the formation of an Inquiry Committee is necessary, the Inquiry Committee and Inquiry 
Committee chair will be appointed within 10 days of the initiation of the Inquiry. The Inquiry Committee shall consist 
of a minimum of three persons who do not have real or apparent conflicts of interest in the case, are unbiased, and have 
the necessary and appropriate expertise to carry out a thorough and authoritative evaluation of the relevant evidence, 
interview the principals and key witnesses, and to conduct the Inquiry. These individuals may be faculty, subject matter 
experts, administrators, lawyers, or other qualified persons and they may be from inside or outside the University. 

Members of the Inquiry Committee and experts will agree in writing to observe the confidentiality of the proceeding 
and any information or documents reviewed as part of the Inquiry. Outside of the official proceedings of the Inquiry 
Committee, the Inquiry Committee members may not discuss the proceedings with the Respondent, Complainant, 



The Research Integrity Officer and Provost, in consultation with appropriate, including legal, advisor(s) shall determine 
what additional notification(s) is(are) necessary, including if and when externa



The final report shall contain the name and title of each Inquiry Committee member and expert, if any, the allegations, 
whether a PHS or NSF funded project, a summary of the Inquiry process used, a list of the records reviewed, 
summaries of any interviews, a description of the evidence in sufficient detail to demonstrate whether an Investigation 
is warranted or not, and the Committee's determination as to whether an Investigation is recommended and whether any 
other actions should be taken, if an Investigation is not recommended. University Legal Counsel will review the Report 



pending the conclusion of the process described herein. The Respondent shall be informed of the reasons for such 
action taken and afforded the opportunity to oppose such action. 

Formal Investigation 

The purpose of the Investigation is to explore in detail the allegations, to examine the evidence in depth, and to 
determine specifically whether misconduct has been committed, by whom, and to what extent. The Investigation will 
also determine whether there are additional instances of possible misconduct that would justify broadening the scope 
beyond the initial allegations. This is particularly important where alleged misconduct involves clinical trials or 



this matter. The Respondent's legal counsel's or non-lawyer personal advisor's role is limited to advising the 
Respondent. Neither the legal counsel nor the personal advisor may participate in any administrative proceedings. 

Once formed, the Investigative Committee shall, in consultation with the University Legal Counsel, establish the 
procedures to be followed in conducting the Investigation. The Complainant and Respondent shall be fully informed of 
the procedures. The Investigative Committee shall initiate the Investigation within 30 days of the completion of the 
Inquiry and shall take no more take no more than 60 days to complete the Investigation, prepare a report of its findings, 
including recommended action(s), and submit the report to Provost and President. In undertaking this investigation, the 
Investigation Committee shall act promptly, ensure fairness to all, secure the necessary and appropriate expertise to 
carry out a thorough and authoritative evaluation of the relevant evidence, and take precautions against real or apparent 
conflicts of interest. 

Charge to the Committee and the First Meeting 



The following individuals have been designated by the President to provide assistance and ensure compliance with the 
provisions of the Americans with Disabilities Act (ADA): 

Director of Student Disability Services           

ADA Officer for 
Students                                                   

Student Disability Services

 $ 

$



retain the right to these programs, services, and activities. All actions taken by Kennesaw State University will comply 
with the laws pertaining to public health practices and the rights of individuals to privacy and confidentiality. Situations 
which arise will be handled individually in order to provide maximum support to any faculty member, administrator, 
classified staff employee, or student who is HIV positive and to protect the welfare of the community. 
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The Kennesaw State University Alcohol and Other Drug (AOD) Policy provides guidance to the University community 
that ensures compliance with federal and state laws and Board of Regents of the University System of Georgia policies 
and procedures. KSU is committed to recognizing, upholding, and enforcing the laws of the State of Georgia. As a 
recipient of federal funds, KSU supports and complies with the provisions of the Drug-Free Schools and Communities 
Act Amendments of 1989 (DFSCA), as articulated in the Education Department General Administrative Regulations 
(EDGAR), Part 86 - the Drug Free Schools and Campuses Regulations and the U.S. Department of Labor Drug-Free 
Workplace Act of 1988. Current KSU AOD Policy may be found in its entirety at https://policy.kennesaw.edu/. 
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Kennesaw State University is dedicated to maintaining a healthy working and learning environment for employees, 
students, and visitors. The KSU Smoke-Free and Tobacco-Free Policy aligns with the Board of Regents of the 
University System of Georgia Tobacco and Smoke-Free Campus Policy. The purpose of those policies is to create a 
smoke-free and tobacco-free environment at Kennesaw State University and to establish the KSU Smoke/Tobacco-Free 
Committee with the responsibility for developing, implementing, and overseeing the policy, procedures, best practices, 
and activities for the University. The policy is available at https://policy.kennesaw.edu/. 
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Kennesaw State University follows the established policy on Sexual Harassment of the Board of Regents (BOR) of the 
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Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual 
nature constitutes sexual harassment when (1) submission to such conduct is made either explicitly or 
implicitly a term or condition of an individual's employment [or academic advancement], (2) submission to or 
rejection of such conduct by an individual is used as the basis for employment decisions [or academic 
decisions] affecting such individual, (3) such conduct has the purpose or effect of unreasonably interfering with 
an individual's work [or academic] performance or creating an intimidating, hostile, or offensive working [or 
academic] environment. 

Sexual harassment can occur in situations where one person has power over another, but it can also occur between 
equals. Both men and women can be sexually harassed, though women are most often victimized. 
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Examples of sexual harassment may be found in campus brochures and other documents. Such examples include sexual 
innuendoes and comments, intrusive sexually explicit questions, offensive jokes or language, unwanted physical 
contact, offensive gestures or motions, repeatedly asking a person out for a date, threats, leering or ogling at a person's 
body, stalking, displaying of sexually suggestive pictures or written materials, etc. 
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A relationship between a faculty member and a student should be considered one of professional and client in which 
sexual relationships are inappropriate. The power differential inherent in such relationships, and in those between a 
supervisor and an employee, compromise the subordinate's ability to freely decide. 

Although the University does not specifically forbid sexual relationships between individuals where a professional 
power differential exists, it actively discourages consenting sexual relationships between faculty and student or 
supervisor and employee. It warns that a faculty member who enters into a sexual relationship with a student (or a 
supervisor with an employee) where a professional power differential exists, must realize that if a charge of sexual 





All complaints that are not resolved through the informal process may be resolved through a formal process 
involving a full investigation conducted by the Director of Institutional Equity and/or designee. As part of the 
formal process, the investigator will: 

• Inform complainants and respondents of rights to be interviewed and provide evidence, 
• Obtain information and evidence, including the identity of any witnesses, from complainants and the 

respondents, 
• Attempt to obtain information from the identified witnesses, 
• Collect and maintain appropriate documentation, 
• Only disclose appropriate information to others on a need-to-know basis, and 
• Keep the appropriate supervisors/administrators/faculty informed of the status of investigations. 

5. Complaint Resolution 





evaluate work being conducted at Kennesaw State University for biological safety considerations. The website address 
for the IBC is https://research.kennesaw.edu/ibc/. 
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The Kennesaw State University Department of Public Safety and University Police website for information regarding 
House Bill 280, commonly known as the "campus carry" legislation, is https://police.kennesaw.edu/campuscarry.php. 
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Board of Regents Policy Manual, Section 6.5, Freedom of Expression is available at 
https://www.usg.edu/policymanual/section6/C2653. 

Kennesaw State University Public Forum information is available at https://publicforum.kennesaw.edu/. 
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Directory information may be released by the University without the student's written consent. Students may deny the 



policies and procedures, see the SCAI web page. http://scai.kennesaw.edu/. For significant concerns 
about students complete a Red Flag Report online at brt.kennesaw.edu. 
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5.5.1 - Posthumous Degrees  

5.5.2 - Posthumous Certificates of Achievement  
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The policy/procedure concerning the awarding of posthumous degrees for undergraduate and graduate students is as 
follows: 

• At the time of death, the student must be enrolled in all courses needed to satisfy the requirements for the 
degree and must have met the GPA requirements for that degree. 

• The process for granting the posthumous degree will begin when the Office of the Registrar is informed of 
the student's death. The Registrar will notify the President's Cabinet. The Cabinet, in consultation with the 
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